
94 
 

REFERENCES 

 

[1]. Haslam, S. A., Reicher, S. D., & Platow, M. J. (2010). The new psychology of 

leadership: Identity, influence and power. Psychology Press. 

[2]. Osseo-Asare, A. E., Longbottom, D., & Chourides, P. (2007). Managerial leadership 

for total quality improvement in UK higher education. The TQM Magazine, 19(6), 

541-560. 

[3]. Gregory Stone, A., Russell, R. F., & Patterson, K. (2004). Transformational versus 

servant leadership: A difference in leader focus. Leadership & Organization 

Development Journal, 25(4), 349-361. 

[4]. Pierce, J. R., & Aguinis, H. (2013). The too-much-of-a-good-thing effect in 

management. Journal of Management, 39(2), 313-338. 

[5]. Yidong, T., & Xinxin, L. (2013). How ethical leadership influence employees’ 

innovative work behavior: A perspective of intrinsic motivation. Journal of Business 

Ethics, 116(2), 441-455. 

[6]. Burbach, M. E., Floress, K., & Kaufman, E. K. (2015). Are Water-Related Leadership 

Development Programs Designed to be Effective? An Exploratory Study. Journal of 

Leadership Education, 14(1). 

[7]. Mistry, M., & Sood, K. (2012). Challenges of Early Years leadership preparation: a 

comparison between early and experienced Early Years practitioners in England. 

Management in Education, 26(1), 28-37. 

[8]. Schmidt, S. W., & Akdere, M. (2007). Measuring the effects of employee orientation 

training on employee perceptions of vision and leadership: Implications for human 

resources. The Business Review, Cambridge, 7(1), 322-327. 

[9]. Mohiuddin, Z. A. (2017). Influence of Leadership Style on Employees performance: 

Evidence from Literatures. Journal of Marketing and Management, 8(1), 18. 

[10]. Al-Mahayreh, M., Kilani, Y. M., & Harahsheh, F. A. (2016). The Influence of the 

Leadership Style on Managerial Creativeness from the Perspective of Employees 

within Jordanian Industrial Corporations. International Business and Management, 

13(3), 27-39. 



95 
 

[11]. Armstrong, M. (2009). Armstrong's handbook of performance management: an 

evidence-based guide to delivering high performance. Kogan Page Publishers. 

[12]. Hurduzeu, R. E. (2015). Culture and leadership: The case of Romania. The 

Romanian Economic Journal, 28, 119-134. 

[13]. Carter, M. Z., Mossholder, K. W., Feild, H. S., & Armenakis, A. A. (2014). 

Transformational leadership, interactional justice, and organizational citizenship 

behavior: The effects of racial and gender dissimilarity between supervisors and 

subordinates. Group & Organization Management, 39(6), 691-719. 

[14]. Gagnon, S., & Collinson, D. (2014). Rethinking global leadership development 

programmes: The interrelated significance of power, context and identity. 

Organization Studies, 35(5), 645-670. 

[15]. Tourish, D. (2013). The dark side of transformational leadership: A critical 

perspective. Development and Learning in Organizations, 28(1). 

[16]. Lorinkova, N. M., Pearsall, M. J., & Sims, H. P. (2013). Examining the differential 

longitudinal performance of directive versus empowering leadership in teams. 

Academy of Management Journal, 56(2), 573-596. 

[17].  Norusis, M. J. (2000). SPSS10.0: Guide to Data Analysis, New Jersey: Prentice 

Hall. 

[18]. Ferguson, G. A. & Takane, Y. (1989). Statistical Analysis in Psychology and 

Education, 6th ed,. New York: McGraw-Hill Publishing Company. 

[19]. Wiersma, W. (2000). Research Methods in Education: An Introduction Research, 

7th edn, MA, USA: Allyn & Bacon. 

 

 

  


